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July 25, 2025
TO: Business and Personnel Administrators
Chief Business and Chief Personnel Officials
HRS Coordinators
Los Angeles County K-12 School and Community College Districts,
Regional Occupational Centers/Programs (ROC/Ps), and Charter Schools
FROM: Claudette Wiggan-Reid, CalPERS Retirement Systems Coordinator
District Personnel Information Services
Division of School Financial Services
SUBJECT: Post-Retirement Employment of CalPERS Retired Annuitants — Extra Help

The California Public Employees’ Retirement System (CalPERS) issued Circular Letter
200-019-25 which outlines the terms by which school districts are able to hire CalPERS retired
annuitants (RA). It also published the new Retired Annuitant Hiring Questionnaire. Retired
annuitants are former employees who are currently receiving a monthly pension benefit check
from CalPERS. The circular letter was addressed to school employers. Local Educational Agencies
holding a contract with CalPERS are excluded from this directive.

All school districts, community colleges and charter schools are considered as one employer for
CalPERS purposes. Therefore, if an employee retires from one district, he/she is retired from all
districts and must discontinue working at all agencies.

The publication cites Government Code (GC) sections 7522.56 and 21229, which states there are
only two approved avenues which are:

1) To prevent the stoppage of business

2) The retiree has specific skills needed to perform work for a limited duration

Note: The use of retired annuitants in vacant interim positions under Government (Gov.) Code
section 21221(h) is not permitted for school employers.

Background

For years, Los Angeles County school districts, community colleges and charter schools’ practices
were to hire CalPERS retirees (retired annuitants) to return to work in the agency; as extra-help
and to fill vacant positions.
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School employers are statutorily contracted with CalPERS, and most are not a contracting agency
per the Public Employees’ Retirement Law (PERL). Therefore, GC section 21221(h) does not apply
to school employers, and retirees would not be eligible to work after retirement in such interim
vacant positions.

This new directive states that “The work performed should supplement regular staff efforts
(e.g., elimination of backlog, special project work, or to help with work in excess of that which
regular staff can complete).” Districts are urged to have active staff available for the retired
annuitant to train or to assist in completing projects.

The retired annuitant should not be the solution to the issue.
District Guidelines

Some of the district guidelines are to:

e Ensure that the active membership was terminated in the payroll system and at
MyCalPERS. Los Angeles County Office of Education (LACOE) Human Resource System
(HRS) districts must submit a MAR-1 form to the SFS, PERS Unit to terminate active
membership. LACOE’s Human Capital Management (HCM) districts should terminate the
employee’s PENS document.

o Verify 180 days have passed: verify that the retired annuitant’s re-hire date has exceeded
180 days since his/her retirement date. Note: A board-approved resolution is required for
retired annuitants who are returning less than 180 days from their retirement date. The
resolution should be approved in an open session and CalPERS should approve it before
their start date. Refer to Attachment No. 2.

e Limited duration: ensure that CalPERS retirees are working for a limited duration and not
for several years. CalPERS has not defined limited duration; but these employees should
not be working indefinitely.

e Temporary positions: In HRS and HCM, the position that a retired annuitant is being hired
into must indicate one of the following: retired annuitant, temporary, provisional,
interim, etc.; not permanent positions.

e Work alongside active employees. Their work should supplement active employees’
duties.

e Be paid the same pay rate as active employees; not lower/higher than employees who
are doing the same or comparable duties. The rate must be listed on the board-approved
salary schedule. You may divide the monthly rate by 173.333 to obtain the hourly rate for
the retiree.

e Eliminate paying any other benefits to retired annuitants. For the period they are
working as a retired annuitant, they should not be given special compensation pay, i.e.,
longevity, off-salary schedule payments, sick leave, etc. They should only be paid the
regular hourly pay rate for the job. GC 21224 (a) states “... A retired person appointed
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pursuant to this section shall not receive any benefit, incentive, compensation in lieu of
benefits, or other form of compensation in addition to the hourly pay rate...”

e Position excluded from PERS membership: If a retiree is working in a position that is
normally excluded from membership, the pay must be reported for this position to
CalPERS. This is very rare for schools. However, if the situation arises, please contact
CalPERS for guidance.

e Maximum work hours per fiscal year is 960 hours: GC 21224 (a) states, “...A retired
person appointed pursuant to this section shall not work more than 960 hours each fiscal
year, regardless of whether the retired person works for one or more employers...” This
is the law. The 960 hours will not be waived.

Retired Annuitant Hiring Questionnaire

CalPERS published a Retired Annuitant Hiring Questionnaire to assist employers to verify that
hiring a retired annuitant complies with CalPERS laws and limitations. The form should be
completed and retained in the employee’s file at the district. The questionnaire may be obtained
by clicking here or via Attachment No. 3.

Click the link below to obtain a copy of Circular Letter 200-019-25:
https://www.calpers.ca.gov/employers/policies-and-procedures/circular-letters/200-019-25

Reinstatement from Retirement CalPERS retired annuitants can exercise their option to re-
instate from retirement. This would mean that they will return to active membership and have
CalPERS contributions deducted, start earning service credit, and be able to retire at a later date.
In addition, their monthly benefit payment will be discontinued. Employees who retired with a
golden handshake will lose that additional service credit.

Click the link below to review the publication regarding reinstatement from retirement.
https://www.calpers.ca.gov/documents/reinstatement-retirement/download?inline

CalPERS is currently conducting retired annuitant audits. In most cases, retirees who have been
working for several years were asked to discontinue working immediately. Refer to this bulletin’s
attachment for a sample CalPERS letter.

If there are any questions regarding this bulletin, please contact either:
e Norma Ramos: (562) 922-7251 or Ramos Norma@lacoe.edu or
e Aura Rodriguez: (562) 922-6467 or Rodriguez Aura@lacoe.edu.

Approved:
Nkeiruka Benson, Director
Division of School Financial Services

CWR:sm
Attachment
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Employer Account Management Division (EAMD) 888 CalPERS (or 888-225-7377)

P.O. Box 942709 Sacramento, CA 94229-2709 TT: (877) 249-7442, Fax: (916) 795-4166
L)

D. CalPERS

CalPERS ID:!

Notice of Unlawful Post Retirement Employment

Dear

This letter is regarding a review by the California Public Employees’ Retirement System (CalPERS)
relating to your post-retirement employment with B ) (Agency). You
retired from the Agency on June 14, 2019, and returned to work for the Agency on September 15, 2020
to current as Information Substitute Paraeducator.

CalPERS determined that your post-retirement employment did not comply with the requirements
under California Government (Gov.) Code section 7522.56(c) and 21229 of the California Public
Employees’ Retirement Law (PERL). The requirements under Gov. Code section 7522.56 state in
pertinent part that:

(c) A person who retires from a public employer may serve without reinstatement from
retirement or loss or interruption of benefits provided by the retirement system upon
appointment by the appointing power of a public employer either during an emergency
to prevent stoppage of public business or because the retired person has skills needed
to perform work of limited duration.

The requirements under Gov. Code section 21229 state in pertinent part that:

(a) A retired person may serve without reinstatement from retirement or loss or
interruptioh of benefits provided by this system upon appointment by a school employer _
... either during an emergency to prevent stoppage of public business or because the
retired person has specialized skills needed in performing specialized work of limited
duration. These appointments shall not exceed a combined total of 960 hours for all
employers each fiscal year. The compensation for the appointment shall not exceed the
maximum monthly base salary paid to other employees performing comparable duties as
listed on a publicly available pay schedule divided by 173.333 to equal an hourly rate. A
retired person appointed pursuant to this section shall not receive any benefits, incentives,
compensation in lieu of benefits, or other forms of compensation in addition to the hourly
rate ... (emphasis added).
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Limited duration is meant to be extra help work to eliminate a backlog, perform a time limited special
project requiring specialized skills, or perform work in excess of what regular staff can reasonably be
expected to complete. Extra help assignments should have specific assignments, project goals and
deliverables with a projected completion date. Please reference our 200-002-14 Circular Letter, page
three located on our website: www.calpers.ca.gov. ’

Upon an in-depth review of your retired annuitant employment, we've determined your role and duties
are not compliant with limited duration. You are performing regular, daily tasks that don’t appear to
require specialized skills but are heavily reliant on your institutional knowledge. Therefore, we are
requesting you to terminate your post-retirement employment with the Agency by December 31,
2024 to avoid being in violation of Gov. Code section 21229, This allows time for the Agency to create
an action plan to transition your institutional knowledge to permanent staff to carry out your current
duties.

Pursuant to Gov. Code sections 21200, 21202, 21220 and 7522.56, the consequence for non-compliance
is reinstatement from retirement, If reinstated, your retirement benefit will stop, and you wiii be .
required to reimburse CalPERS the amount of retirement allowance you received during the period of
unlawful employment and pay retroactive contributions owed as an active member for the
reinstatement period. Once reinstated, you will need to submit a retirement application to re-retire,

In addition, reinstatement from retirement affects the cost-of-living adjustment (COLA) benefits that
wou will be entitled to receive in the future. COLA benefits are determined based upon the year in which
you retire. Your reinstatement will change the base year of your future retirement and will also change
the date that you will be entitled to begin receiving future COLA benefits.

CalPERS remains committed to assisting our members and business partners in all matters related to
their retirement that is within the statutory authority available to us. Should you have further questions,

please contact Catalina Estrada, analyst in the Post-Retirement Employment and Audits Team at (916)
795-0335.

Sincerely,

Coaritney WeGounty

Courtney McGourty, Staff Services Manager
Post-Retirement and Audits TeamEmployer Account Management Division



Resolution Number

(District Name)

RESOLUTION FOR 180-DAY WAIT PERIOD EXCEPTION
G.C. Sections 7522.56 & 21229 - Extra Help Resolution

WHEREAS, in compliance with Government Code Section 7522.56

the (district name) must provide CalPERS this certification
resolution when hiring a retiree before 180 days has passed since his or her retirement
date; and

WHEREAS, (retiree name, CalPERS ID or last 4 digits of the
social security number) retired from (district name) in
the position of (job title), effective (employee’s CalPERS retirement date);
and

WHEREAS, Section 7522.56 requires that post-retirement employment commence no
earlier than 180 days after the retirement date, which is (date of 181st
day after retirement) without this certification resolution; and

WHEREAS, Section 7522.56 provides that this exception to the 180-day wait period shall
not apply if the retiree accepts any retirement-related incentive; and

WHEREAS, the (district name) and
(retiree name) certify that (district name) has not and will not receive
a Golden Handshake or any other retirement-related incentive; and

WHEREAS, the (district name) hereby appoints (retiree name)
as an extra help retired annuitant to perform the duties of the (position
name) for the (district name) under Government Code Section 21229
effective (retiree expected start date); and

WHEREAS, no matters, issues, terms or conditions related to this employment and
appointment have been or will be placed on a consent calendar

WHEREAS, the employment shall be limited to 960 hours per fiscal year for all CalPERS
employers; and

Attachment 2 to:
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WHEREAS, the compensation paid to retirees cannot be less than the minimum nor exceed
the maximum monthly base salary paid to other employees performing comparable duties,
divided by 173.333 to equal the hourly rate; and

WHEREAS, the maximum base salary for this position is (monthly salary)
and the hourly equivalent is (hourly rate), and the minimum base salary for this
positionis (monthly salary) and the hourly equivalentis (hourly
rate); and

WHEREAS, the hourly rate paid to (retiree name) will be

(hourly rate);

WHEREAS, (retiree name) has not and will not receive any other benefit,

incentive, compensation in lieu of benefit or other form of compensation in addition to this
hourly pay rate; and

THEREFORE, BE IT RESOLVED THAT the (district name) hereby
certifies the nature of the appointment of (retiree name) as described herein
and detailed in the attached employment agreement/contract/appointment document and
that this appointment is necessary to fill the critically needed position of

(position name) for the (district name) by
(date employment begins)

because .
(describe the reasons and conditions that require this position be filled by the listed date).

Yes

No

APPROVED AND ADOPTED this day of in the year

District Superintendent District Board President/Secretary



State of California

\" California Public Employees’ Retirement System
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Retired Annuitant Hiring Questionnaire

Complete the following questionnaire prior to appointing a retired annuitant (RA) to assist with ensuring compliant hiring
practices with the California Public Employees’ Retirement Law (PERL). This form does not need to be returned to us but
should be completed and retained in the employee’s file. If you have questions related to compliance after reviewing this
questionnaire, contact us at Working_After Retirement@calpers.ca.gov.

Section 1: Retired Annuitant Information

Name (First, Middle Initial, Last) Social Security Number or CalPERS ID
Date of Birth (mm/dd/yyyy) Daytime Phone Alternate Phone

Address

City State ZIP Code

Retirement Date Retirement Type (SR, IDR, DR) 180-Day Start Date

Appointment Start Date (mm/dd/yyyy) Appointment End Date (mm/dd/yyyy)

Job Title (Do not abbreviate)

Section 2: Employer Information

Employer Name Business Partner CalPERS ID
Employer Phone Employer Fax Employer Email Address
Address

City State ZIP Code

Section 3: Can a Retired Annuitant be Assigned to this Position?

RAs may only be assigned to a position if they have required, specialized skills for a limited duration or during an
emergency to prevent the stoppage of public business.

Section 4: Elected Official

Was the RA appointed or elected to this position? O Yes O No, skip to Section 5
Has this RA previously been appointed or elected to this position? O Yes O No

If the RA has previously been appointed or elected to the position, review Circular Letter 800-006-98 (PDF) on our
website to verify if the Elective Officer — Retiree Certification Form (CalPERS-6203) (PDF) needs to be completed.
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CalPERS - Retired Annuitant Hiring Questionnaire
Section 5: Bona Fide Separation

The bona fide separation in service requirement effects RAs who retired prior to their normal retirement age and is
covered under Govemment Code sections 586.2 and 21220.5 in the PERL. This requirement is based on a federal tax
law that CalPERS must comply with to maintain a tax-deferred status. Normal retirement age is based on the RA’s highest
age listed in their retirement benefit formula(s) as a regular employee. For example, the normal retirement age for a 2% at
55 retirement benefit formula is 55. If the member has more than one retirement benefit formula, then the normal
retirement age is the maximum normal retirement age up to age 62.

Did the RA retire under their normal retirement age? O Yes O No, skip to Section 6

Retirees who retire under their normal retirement age, cannot be appointed to an RA appointment unless the following
conditions are met:

o There was no verbal or written agreement to retum to work between your organization and the RA prior to the
retiree’s retirement date.

e The retiree has been separated from employment for 60 calendar days between their retirement date and the
start date of the RA appointment.

Was there a verbal or written agreement to return to work between your organization and the RA before the RA retired?
O Yes, do not move forward with the appointment as it can lead to a violaton O No
Did the RA complete the 60-day wait period?

O Yes O No, do not move forward with the appointment as it can lead to a violation
Section 6: 180-Day Wait Period

All RAs must complete a 180-day wait period or have an allowable exception according to Gov. Code section 7522.56.
This means a retiree cannot begin working until the 1815t day after the retiree’s retirement date.

Did the RA complete the 180-day wait period?
O Yes, skip to Section7 O No, do not move forward with the appointment as it can lead to a violation
If an RA is needed before the 180-day wait period is complete, one of following conditions must be met:

e The employer certifies the nature of the employment, and that the appointment is necessary to fill a critically
needed position before 180 days have passed and the appointment is approved by the governing body of the
employer in a public meeting. The appointment may not be placed on a consent calendar.

o State employers must obtain approval from the Department of Human Resources (CalHR).
e The retiree qualifies to participate in the Faculty Early Retirement Program (FERP) through the California State
University system.

e The retiree is a retired public safety officer or firefighter appointed to perform the functions of a public safety
officer or firefighter.

Which exception was met for this RA position?
O Approved by governing body O Qualified through FERP O Public safety officer or firefighter

If you selected approved by goveming body, continue to the next question. If you selected any other option, skip to
Section 7.

Is there an approved resolution/memorandum completed by the governing body or CalHR?

O Yes O No, do not move forward with the appointment as it can lead to a violation

CalPERS-6966 (Revised 05/2025) Page 2 of 6



CalPERS - Retired Annuitant Hiring Questionnaire

Was the resolution approved during a public meeting as an action item and not on a consent calendar? (This question is
only applicable to public agency and school employers. For state agencies, send certification to the Califomia Department
of Human Resources (CalHR) for approval. Refer to the Employment of a Retiree section of the State Reference Guide
(PDF) for more information.)

O Yes* O No, do not move forward with the appointment as it can lead to a violation

*Approved resolutions must be uploaded when inputting the RA appointment in myCalPERS.

Resolution Date

Section 7: Limited Duration

A retired person may serve without reinstatement from retirement and maintain their CalPERS retirement benéefits if they
are appointed by a public employer either during an emergency to prevent the stoppage of public business or
because the retired person has specialized skills needed to perform work of limited duration according to Gov. Code
sections 21224, 21229, and 7522.56 in the PERL.

Limited duration work is intended to provide extra help to eliminate a backlog, perform a time limited special project, or
assist with work that exceeds what regular staff can reasonably be expected to complete. Extra help assignments
should have a projected completion date for specific assignments and/or project goals and deliverables.

Ultimately, work of limited duration is defined by a specific task, project, and/or organizational needs, as proposed by
the employer. When the work is complete, the RA’s employment must end. RAs should not be considered permanent
solutions to business needs and their appointments cannot be indefinite, regardless of the nature of the RA’s position
and of the terms of the relevant employment agreement.

Before the RA is appointed to a position, you must establish an expectation for the duration of the appointment based
upon your organization’s needs. RA appointments without an established end date can lead to a violation.

Appointment Start Date (mm/dd/yyyy) Appointment End Date (mm/dd/yyyy)

For more information on limited duration, refer to the Employment of a Retiree section in the State Reference Guide (PDF)
or Public Agency & Schools Reference Guide (PDF).

Section 8: Compensation

The compensation for an RA appointment should not exceed the maximum or minimum monthly base salary paid to other
employees performing comparable duties as listed on a publicly available pay schedule per Gov. Code sections 21224,
21229, 21221, and 7522.56 in the PERL. The payrate listed on the publicly available pay schedule should be compliant
with CalPERS compensation regulations. The hourly rate of pay is the monthly compensation divided by 173.333.

No additional benefits, incentives, compensation in lieu of benefits, or other form of compensation can be paid in addition
to this hourly rate of pay.

Hourly Rate of Pay

Is this rate of pay listed on the publicly available salary schedule for this position?
O Yes O No, do not move forward with the appointment as it can lead to a violation
Is the salary schedule publicly available on your website?

O Yes O No, do not move forward with the appointment until the salary schedule is publicly available
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CalPERS - Retired Annuitant Hiring Questionnaire

Section 9: Retired Annuitant Appointment Type

Extra help and interim vacant are the two types of RA appointments. Under Gov. Code section 7522.56, RAs may only be
employed by school and state agencies for temporary extra help. Most school districts, county offices of education,
and state employers are prohibited from appointing RAs to interim vacant positions. If you are a County Office of
Education, school district, or state employer, appointing an RA to an interim vacant position could lead to a violation of
post-retirement employment.

Interim

Important: A CalPERS contracting agency is permmitted to appoint an RA during a leave of absence or to an interim
vacant position during the recruitment for a permanent position as specified under Gov. Code sections 21221(g) and (h).
As defined by Gov. Code section 20022, a contracting agency is “... any public agency that has elected to have all or any
part of its employees become members of this system and that has contracted with the board for that purpose” and as “...
any county office of education, school district, or community college district that has elected to have all or part of its
employees participate in a risk pool and that has contracted with the board for that purpose.” Ultimately, this means the
use of RAs during a leave of absence or to an interim vacant position is not permitted for state and most school
employers.

Interim Leave of Absence

Governing bodies of contracting agencies are authorized by Gov. Code section 21221(g) to appoint a retiree during a
permanent employee’s leave of absence. To be in compliance:

o The appointment must be approved by the goverming body with a resolution in an open meeting, not on a consent
calendar, that indicates the retiree is filling the position due to their specialized skills.

e The resolution must be filed with CalPERS before the first day of employment.

e The appointment must be due to a leave of absence that is granted to a person on payroll status.

o The employment must be terminated at the end of the leave of absence and is not to exceed one year.

Interim Vacant Position

Governing bodies of contracting agencies are authorized by Gov. Code section 21221(h) to appoint a retiree to fill a
vacant position on an interim basis during recruitment to permanently fill the position. The vacancy is typically related to
single/unique positions (e.g., interim city manager, police chief, director, other managerial/executive positions). To be in
compliance:

e The position must be vacant with no additional employees working the same position/classification.

o The retiree can only be appointed to the position once. A retiree appointed more than once is subject to
mandatory reinstatement. The employment terms must specify an end date and cannot be amended to extend the
appointment.

e There must be an open recruitment to permanently fill the vacant position. A retiree placed in an interim
appointment without an open recruitment could be subject to mandatory reinstatement. A retiree hired for a
permanent appointment is subject to mandatory reinstatement.

It is recommended to have the appointment approved by the governing body with a resolution in an open meeting, not on
a consent calendar, that indicates the retiree is filling the position due to their specialized skills. This is required if the
appointment is within 180 days of the retirement date. Additionally, the resolution must be filed with CalPERS before the
first day of employment.
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CalPERS - Retired Annuitant Hiring Questionnaire
Extra Help
RAs can be employed in temporary appointments as extra help during an emergency to prevent the stoppage of public

business or because the retired person has specialized skills needed to perform work of limited duration in accordance
with Gov. Code sections 21224, 21229, and 7522.56. To be in compliance:

o Work performed should supplement regular staff efforts (e.g., elimination of backlog, special project work, or to
assist with work that exceeds what regular staff can reasonably be expected to complete), or

e Be authorized “during an emergency to prevent stoppage of public business” such as in the event of floods,
earthquakes, etc.

RAs should not be placed in vacant permanent positions. If a compliance review is conducted and an RA is found
working in any capacity, be prepared to provide supporting documentation verifying the RA’s appointment complies with
these limitations.

Appointment Type
Appointment type: O Interim Vacant or Leave of Absence, continue to Section 10 O Extra Help, skip to Section 11

To learn more about RA appointment types, refer to the Employment of a Retiree section in the State Reference Guide
(PDF) or Public Agency & Schools Reference Guide (PDF).

Section 10: Interim Positions

Reason for vacancy: O Leave of Absence, skip to Section 12 O Vacated Position

Is there an active recruitment? O Yes O No, do not move forward with the appointment as it can lead to a violation

Recruitment Start Date Anticipated Recruitment End Date

An RA can only be appointed once to the interim vacant position. If the RA term ends and a replacement has not been
found, the RA must vacate the position.

Is this the first time the RA has been appointed to this position?

O Yes O No, do not move forward with the appointment as it can lead to a violation

Section 11: Extra Help

Appointment Start Date Anticipated Appointment End Date

State the emergency the RA appointment is addressing:

List the required specialized skills the RA possesses and the need for this limited duration appointment:
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CalPERS - Retired Annuitant Hiring Questionnaire
Section 12: Additional Restrictions and Benefits

A retired person should not receive any benefits, incentives, compensation in lieu of benefits, or other forms of
compensation in addition to the hourly rate, per Gov. Code sections 21221, 21224, 21229, and 7522.56 of the PERL.

The RA cannot receive:

e Sick pay

e Vacation pay

e Dental benefits

e Housing

e Special compensation
¢ Medical benefits

The RA can receive:

o Deferred compensation plans (e.g., 401k, 457b)’

e Employer property (e.g., cell phones, vehicles)?

¢ Uniform cleaning (net zero)

e Travel reimbursement (must be work related and net zero)
e Mileage (must be work related)?

Additionally, an RA appointed pursuant to these sections may not work more than 960 hours each fiscal year. This
limit includes all RA positions across all CalPERS employers. RA hours worked should be tracked to ensure the RA does
not go over the 960-hour fiscal year limit. Hours worked are available for review by the employer and member in the
myCalPERS system.

Section 13:  Unemployment Benefits

California law prohibits the reappointment of an RA by a CalPERS employer if, during the 12-month period before their
reappointment start date, the retiree received unemployment insurance compensation for prior RA employment with any
public employer.

Has the RA provided written proof or certified they did not receive unemployment insurance for the previous 12 months?
O Yes* O No, do not move forward with the appointment as it can lead to a violation

*Keep a record of this certification on file. If audited, evidence that you obtained this proof/certification from the RA will be
required.

' Contributions may only be made by the RA. Employers cannot contribute to an RA’s deferred compensation plan.
2The employer property must be required for their job duties/position.

3 There must be documented statements of miles driven (e.g., a map which shows the number of miles driven from location to location). The
employer must have an established mileage payment policy in place prior to RAs use of said policy. The policy must pay per mile(s), a flat rate
is not allowed. Commuting to and from home is not permissible.

CalPERS-6966 (Revised 05/2025) Page 6 of 6



	Attch 1 Sample Letter
	7023 - Attch 2 180-day Wait Period Resolution
	Attch 3 retired-annuitant-hiring-questionnaire
	Retired Annuitant Hiring Questionnaire
	Section 1:  Retired Annuitant Information
	Section 2:  Employer Information
	Section 3:  Can a Retired Annuitant be Assigned to this Position?
	Section 4:  Elected Official
	Section 5:  Bona Fide Separation
	Section 6:  180-Day Wait Period
	Section 7:  Limited Duration
	Section 8:  Compensation
	Section 9:  Retired Annuitant Appointment Type
	Interim
	Interim Leave of Absence
	Interim Vacant Position

	Extra Help
	Appointment Type

	Section 10:  Interim Positions
	Section 11:  Extra Help
	Section 12:  Additional Restrictions and Benefits
	Section 13:  Unemployment Benefits



	RA Name: 
	Social Security Number or CalPERS ID: 
	RA Date of Birth: 
	RA Daytime Phone: 
	RA Alternate Phone: 
	RA Address: 
	RA City: 
	RA State: 
	RA ZIP Code: 
	Retirement Date: 
	Retirement Type SR IDR DR: 
	180Day Start Date: 
	Appointment Start Date: 
	Appointment End Date: 
	Job Title: 
	Employer Name: 
	Business Partner CalPERS ID: 
	Employer Phone: 
	Employer Fax: 
	Employer Email Address: 
	Employer Address: 
	Employer City: 
	Employer State: 
	Employer ZIP Code: 
	Elected-Yes: Off
	Elected-No: Off
	Previous-Yes: Off
	Previous-No: Off
	RA Hiring Questionnaire: 
	Section 2: Employer Information: 
	Section 3: Can An RA Be Assigned: 
	Section 4: Elected Official: 
	Section 1: Retired Annuitant Information: 
	Previously-Elected-Notice: 
	Under-Age-Yes: Off
	Under-Age-No: Off
	Agreement-Yes: Off
	Agreement-No: Off
	60-Day-Yes: Off
	60-Day-No: Off
	180-Day-Yes: Off
	180-Day-No: Off
	Exception_Gov_Body: Off
	Exception_FERP: Off
	Exception_PoliceFF: Off
	Resolution-Yes: Off
	Resolution-No: Off
	Section 5: Bona Fide Separation: 
	Under Retirement Age: 
	Section 6: 180-Day Wait Period: 
	Needed Before 180 Days: 
	Skip to Section 7: 
	Res-Approved-Yes: Off
	Res-Approved-No: Off
	Resolution Date: 
	Limited Duration Appointment Start Date: 
	Limited Duration Appointment End Date: 
	Hourly Rate of Pay: 
	Listed-Yes: Off
	Listed-No: Off
	Publicly-Available-Yes: Off
	Publicly-Available-No: Off
	Section 7: Limited Duration: 
	Limited Duration Info: 
	Section 8: Compensation: 
	Section 9: Retired Annuitant Appointment Type: 
	Interim: 
	LOA: 
	Interim Vacant Position: 
	Appt-Type-Interim: Off
	Appt-Type-ExtraHelp: Off
	Vacancy-LOA: Off
	Vacancy-Vacated: Off
	Recruitment-Start-Date: 
	Recruitment-Yes: Off
	Recruitment-No: Off
	First-Time-Yes: Off
	First-Time-No: Off
	ExtraHelp-Appointment-Start-Date: 
	Emergency-Appointment: 
	Required-Specialized-Skills: 
	Extra Help Positions: 
	RA-Appointments-Learn-More: 
	Section 10: Interim Positions: 
	Section 11: Extra Help: 
	Anticipated-End-Date: 
	ExtraHelp-Appointment-End-Date: 
	Unemployment-Yes: Off
	Unemployment-No: Off
	Section 12: Additional Restrictions and Benefits: 
	Section 13: Unemployment Benefits: 
	Certification Record: 


